RICHMOND Policy

SCHOOL DISTRICT NO.38

DISTRICT PHILOSOPHY Policy 102

Diversity and Inclusion

The letter and spirit of the Canadian Charter of Rights and Freedoms shall be observed,
supported, and enforced so that all members of the school community may work and learn
together in an atmosphere of celebration and respect for individual differences.

Employment Practices

A policy of nondiscrimination, as defined under the Canadian Charter of Rights and
Freedoms, shall prevail in all matters of employment, promotion and assignment of staff,
and in provision of facilities and access for those with disabilities.

Educational Practices

The Board of Education (Richmond) is committed to providing an inclusive environment that
is safe and supportive for all students and staff.

The Board recognizes the diverse needs, abilities, experiences and personal circumstances
of its students. Consequently, it will provide a continuum of learning services, beginning
with inclusive classroom practices and including English as a Second Language (ESL)
support, that is intended to enable all students to achieve their personal potential with
respect to the curriculum. It will also establish policies and practices that ensure that no
student is excluded for financial reasons from curricular programs required to graduate and
that support, wherever possible, the participation of students experiencing financial
hardship in all curricular and extra-curricular programs and activities.

The Board also recognizes the diverse cultural, linguistic and ethnic nature of the Richmond
community. Consequently, it supports inter-cultural education for staff and students, and
will promote cultural celebration and respect for human rights and freedoms through its
educational programs. The Board will encourage student leadership in the promotion of
mutual knowledge and respect amongst members of the school community and the
development of an inclusive culture in schools.

The Board is committed to working in partnership with parents and to effective
communication with parents and community members. Consequently, it will encourage
educational staff to actively support two-way communication with parents and will seek the
assistance of individuals and groups within the community who can enhance school and
district communication. When necessary, appropriate and possible, the Board will provide
interpretation or translation services.

Supportive Documents

Canadian Charter of Rights and Freedoms

Employment Standards Act

Human Rights Code

District Position Paper: Learning Services Framework

District Discussion Paper: Inclusion: What Constitutes Support?

District Discussion Paper: Supporting Diversity - Strategies for Inventing a New Future
District Discussion Paper: Role of the Educational Assistant

Parent Handbook: Learning Matters
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http://laws.justice.gc.ca/en/charter
http://www.labour.gov.bc.ca/esb/esaguide/
http://www.qp.gov.bc.ca/statreg/stat/H/96210_01.htm
fcp://@richnet.sd38.bc.ca,%232300476/SD%2038%20Policy/Related%20Resources/LS%20Framework.pdf
fcp://@richnet.sd38.bc.ca,%232300476/SD%2038%20Policy/Related%20Resources/Inclusion%20What%20Constitutes%20Support.pdf
fcp://@richnet.sd38.bc.ca,%232300476/SD%2038%20Policy/Related%20Resources/Supporting%20Diversity.pdf
fcp://@richnet.sd38.bc.ca,%232300476/SD%2038%20Policy/Related%20Resources/RoleEAs%20Disc%20Paper%20Mar05.pdf
fcp://@richnet.sd38.bc.ca,%232300476/SD%2038%20Policy/Related%20Resources/Learning%20Matters

